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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

| NDI RA PRI YADARSHI NI
JHAJJAR

Name of the head of the Institution

DR, BALA DHANKHAR

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

01251- 254040

Mobile no.

9812369999

Registered Email

i pcw2010@nmei | . com

Alternate Email

KSMJJR@EVAI L. COM

Address Near Dabra Mandir, Gurugram Road,
Jhajj ar

City/Town JHAJJAR

State/UT Har yana

Pincode 124103

COLLEGE FOR WOMVEN,




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al
Financial Status private

Name of the IQAC co-ordinator/Director

Dr. Neel am Rani

Phone no/Alternate Phone no.

01251254040

Mobile no.

9812372786

Registered Email

i pcw2010@nmei | . com

Alternate Email

ksnjjr@nmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww\.ipcjjr.org

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://www.ipcjjr.org

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 C 1.56 2019 01- May- 2019 24- Apr - 2024

6. Date of Establishment of IQAC

24-Jul - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

To ensure effective
| earni ng and teaching

21-Jul - 2018
180

618



http://www.ipcjjr.org
http://www.ipcjjr.org

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | 0 Ni | 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Cel ebrate inportant days in norning assenbly

Conmpl ete the syllabus using aids

G ve inportance to ethics & noral

val ues

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

G ve inportance to Ethics and noral
val ues

More participation in cultural
activities

Cel ebrate | nportance days in norning
assenbl y

| ncrease awareness in students



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4387_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4387_Minutes.pdf

Conpl ete the syllabi using the aids

Ef fective Learning

No Files Upl oaded !!!
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 23- Feb- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 15- Feb- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

conpl ete control over syll abus,

days, schedul e of exam wi nter

follow the prescribed syll abi
prescribed course contents,

regarding syllabus in their

t he adm ssion process starts.

site.

every nonth,

solve their
each university senester i.e

and 6th senester
Pr oper

1st,

Qur college is affiliated with MD. University Rohtak and the university has
schedul e of adm ssi on,
and sunmer vacati ons.
whi ch are prepared by the university as per
changi ng scenario in the education system The college inplenents the
teachi ng schedul e and activities as decided by the
uni versity. However the teachers may send their suggestions to the university
respective subjects.
requi renent of the institution--- teacher and the taught.
the college is very particul ar and pays speci al
conducts neeting of the teaching staff

schedul e of teaching
Col l ege is supposed to

Curriculumis the basic

The teaching staff of
heed towards it. The principal
in the nonth of June end or July before

The teachers are advised to downl oad the
curriculumof their respective classes and subjects fromthe university web
Teachers are asked to study and understand the syllabus properly,
the teaching plan and conplete the syllabus before the university exan nation
The teachers enphasize the ethics and nora
and make sincere efforts for the holistic devel opnent of the students.
college follows the feedback systemfor the students and the teachers.

prepare

val ues while teaching their topics
The
After

the teachers give test to the students as per the syllabus taught
by them Students are encouraged to ask questions in the classroom and teachers
probl ens. Pre-University exans are held before the comencenent of
3rd and 5th senester
in (Apr/May) to prepare the students for
record is maintained of class tests,

(Nov/ Dec) and 2nd, 4th
uni versity exans.
attendance and projects prepared by




the students. Al the nenbers of teaching staff prepare their teachers diaries,
divide the syllabus and cover the syllabus as per its division. It is also
nmentioned that which teaching aid has been used. The syllabus of all the
classes is being conpleted in tinme before the exans. The nmanagenent of the
col | ege appreciates the results of each class being higher than the M D.
University results. Fromthe session 2019-20 all the teachers get revised their
subj ects and prepare the students for senester exans during the prepares.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA B. A. (Pass Course) 16
BCom B. Com (Pass Course) 3
BSc B. Sc (Medi cal & Non- 39
Medi cal )
BSW B. S. W (Pass Course) 12
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4387_Projects_undertaken_1583399410.xlsx

Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution collects the feedback on curricul um aspects and courses from
di fferent stakehol ders such as the students, alummi, enployers, teachers and
parents. Through “faculty performance and subject review, the feedback of
students is collected. Even the parents of the students give a positive

f eedback about the college adm nistration, teaching, |earning, discipline and
other related matters. The overall feedback fromthe parents shows that the
parents are well-satisfied with the facilities and efforts taken by the
college. In this way, the institution collects the feedback physically from

st akehol ders which is prescribed by the university. The college follows a
conti nuous review systemof the curriculum The college established an | QAC as
a Quality sustenance and quality enhancenent neasure. The | QAC has been

i nfusing a sense of belonging into the entire teaching faculty of the
institution. The college nmakes efforts to integrate socially relevant issues
into the curriculumwith the help of the different cells functioning in the
coll ege |ike career guidance cell, Anti-ragging cell, SC ST cell and NSS.
Curriculumis enriched through mni-projects/innovative |ectures on different

i ssues. The institution would like to include flexible and choice based credit
system val ue-added courses, courses on comuni cation skills etc. Their
feedback is valuable for us as it provides the basis for further enrichnent in
curriculum aspects and overal |l devel opnent of students.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA B. A. Pass 240 319 219
Cour se
BCom B. Com Pass 180 80 70
Cour se
BSc B. Sc (Med & Non- 360 350 303
Med) Pass
Cour se
BSW B.S. W Pass 90 36 26
CourseB. A. Pass
Cour se
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4387_Demand_ratio_1583915859.xlsx

teaching only UG
courses

teaching only PG
courses

2018

25 0

25

0

25

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
26 26 26 2 6 6

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A student is a centre of all aspects of education. The chief aim of education is to lift, uplift and over lift the
student. So student centric methods are employed to get the end. A. Learning by doing is a method used by the
teacher. The students are asked to pronounce the particular word in English and then to write its spelling in
English on the board of the classrooms. Every student is advised to reach the board, add to her vocabulary in
English and Hindi both. Secondly practicals are conducted in all science subjects where ever required. Hence
she learns it by doing herself. B. Quiz contest among the class at the college level is another method to improve
the intellectual of the students. C. Group discussion ‘A class is divided in three four groups in view of the number
of the students. A topic from syllabus is given for discussion and then one group explains the topic, concept of
the topic, and the second group puts questions. Hence the students learn from their peer classmates. The
method involved all the students and involvement leads to inclusive education. D. Project method is implemented
in our college. The teachers give topic to the students to prepare the project on any topic of the syllabus. The
topic is explained by the teacher and then the students prepare the project and present in the classroom. The
students ask the question pertaining to the topic and the speaker answers the questions. The students articulate
in the discussion and open their minds addressing the teacher in a reciprocal way and this form a dialogue
between the teacher and the taught. The dialogue form is the best method to remove mis understanding, mis
information and mis construction in the minds of the budding scholars. E. Rationality is a remedy for all problems
in classrooms and out of classrooms. Teachers at this college discourage cramming of the content or the
syllabus. They try to ignite the minds of the students instead of filling their minds with information alone. Inductive
and deductive method are used to sort out the problems in classrooms, playground and canteen.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
618

26 24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

26

26

0

8

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

No Data Entered/ Not Applicable !!!
No file upl oaded.

Year of Award Designation




2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

It is crucial to understand and use both teaching | earning and continues

eval uation in tandem one conplenenting the other to arrive at realistic

pi cture of students |earning and devel opnent to help them acconplish the
desired goal of Education. Since the college is affiliated with MD.

Uni versity, Rohtak, the college abides by the university instructions regarding
exam nation and continuous Internal Evaluation. There is a pattern of semester
exam nation in each streami.e. B.A B.ComB. Sc (Medical Non-Mdical) and
B.S.W The total marks of papers are divided into two parts one theory part of
80 marks and CIE of 20 marks respectively. A teacher conducts C. |I.E of 20
mar ks of his paper dividing these in three parts i.e. attendance of the
students (05 nmarks), presentation of project (05 nmarks) and class test (10
marks). Al the teachers performtheir duties sincerely and inpartially.
Performance of a student is judged on the basis of her participation in the
group di scussion, presentation and dial ogue in the class. Wenever a student is
found negligent to her studies, her parents are informed, called in the college
and advi sed to be careful towards their daughter. It is a matter of pride that
nost of the student are sincere to their studies and foll ow the sincere advise
of the teacher. Refornms in C.I.E. nobstly depends upon the conduct and character
of the teacher who is an intellectual nentor of her students. Teacher in the
college are excellent in their character and their conduct. CI.E 1is used by
the college to identify the learning needs, difficulties of conceptual gaps to
provide tinely and appropriate interventions. This reduces the stress and
anxi ety of students and enhances learning to help all students progress.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In the beginning of the session, the students are informed about the interna
assessnent process as prescribed by the university i.e. division of twenty (20)
mar ks and the schedul e of submi ssion of internal assessnent. Students are given

general instructions regarding evaluation nmethod adopted by the teacher. The

periodic instructions (if any) issued by the university are pronptly
communi cation to the students. The syllabi, the division of syllabi of each
senester are al so conmunicated to the students in the class and they are told
to get the sane fromthe university website. The nmechani sm of interna
assessnent is totally transparent as every test is shown to the students in the
class and correction is nade if required. Attendance of the students are
conveyed to them after every nonth. The faculty nenbers take renedi al cl asses
to inprove the learning of slow |l earners and encourage themto do better. The
subm ssion of internal assessment is time bound and is to be submitted to the
university for all the senesters separately as per the date given by the
uni versity.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)




https://ww.ipcjjr.org/index.aspx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
0000072 BA B. A. Pass 66 35 53. 03
Cour se
0000063 BCom B. Com Pass 26 22 84. 62
Coure
0000066 BSc B.Sc (Med & 109 84 77.06
Non- Med)
Pass Course
0000298 BSW B.S. W Pass 6 3 50. 00
Cour se
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww.ipcjjr.org

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://www.ipcjjr.org/index.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4387_Pass_percentage_1583399375.xlsx
http://www.ipcjjr.org

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

00 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Conmput er Sci ence 1 5. 87
I nternational Psychol ogy 1 6.2

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

0 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 0 1 0 0
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students




collaborating agency participated in such participated in such
activities activities
One Day Canp at NSS 1 14
Col | ege Canpus
One Day Canp at NSS 1 53
Col | ege Campus
Seven Days Canp at Yout h Red Cross 1 1
Massur i
One Day Programme Yout h Red Cross 1 25
on Anem a
One Day Wor kshop Yout h Red Cross 1 20
Seven Days Canp Yout h Red Cross 1 2
Fi ve Days State Youth Red Cross 1 5
Level YRC Canp
Seven Days State Yout h Red Cross 1 1
Level Health
Training Canp at
Uday pur
Fi ve Days District Yout h Red Cross 1 14
Level
Seven Days Canp at NSS 1 67
VIl | age- Kot

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

0

0

0

0

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To

partnering

Title of the
linkage

Nature of linkage Participant




institution/
industry
/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3500000

3228514.7

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Cl ass roons Exi sting

Laboratories Newl y Added
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Vi deo Centre Exi sting
Cl assroons with W-Fi OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Tech Lib Ful ly Mul ti User 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 752 170823 17 4780 769 175603
Journal s 30 36085 6 8419 36 44504
Ref erence 583 145912 102 26396 685 172308
Books
O hers(spe 32 6179 34 8290 66 14469
cify)
View File



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4387_augmentation_details_1597042192.docx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4387_Library_1597043842.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 50 2 1 4 0 4 14 50 0
g
Added 1 0 0 0 0 0 0 0 0
Tot al 51 2 1 4 0 4 14 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1000000 805407 350000 215330

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege has anple infrastructure i.e. 16 class roons, 2 conputer labs with
50 PC, a library with sitting capacity of 50 students, an open sports ground,
and 6 | aboratories. The policy regarding utilization and mai nt enance of
infrastructure is as follows. 1. C assroonms- As classroons are neant for
teachi ng-1earning process daily, they are cleaned daily and the furniture is
properly maintai ned. C assroons have been divided anbng cl eani ng sahayaks and
before the arrival of students, classroons are properly cleaned and furniture
is dusted. The representatives of student council keep watch on the process. 2.
Conput er Labs: - There are two wel | -equi pped labs in the college. One conputer
lab is nmeant for the students of BA, B. Comand BSW Though as per syll abus of
M D. University 3 periods per week are to be given to B. A students (for paper
| evel -1 conputer sciences which carries only 50 marks) yet, the college
provi des six-periods to each group of 20 students. The |lab remains open up to
the closing time of the college i.e. 3:30 pmand the students are free to use




the lab in their free periods also. Second Conputer |ab, which is neant for the
students of science stream the sane also renmains open till 3:30 pm The
sci ence students have the choice of opting either Conputer science or
Chemi stry. Under the gui dance and teaching of conputer Assitt. Professor, the
students learn the theory and practical of conputer papers. They are free to
use conputer |ab whenever they are free. The coll ege has contract with Vision
Conputer Hardware firm for the nmaintenance and updation of conputers. 3.
Library: - The college library is spacious and has 1535 books, magazi nes,
journals, and newspapers for the students and the staff. The students and the
staff fully utilize this available material in the library. In the beginning of
the session the nmenbers of staff of all departnents are asked to subnit their
requi renents of books. Then as per conveni ence of all team nmenbers, they go to
Del hi to buy the books. Another team buys the science equi pnment’s needed in the
| abs. The library is | ooked after by a junior librarian and a Library
attendant. The students are free to get the books issued during coll ege working
hours. 4. Sports Facilities: - The coll ege has spacious playground and the
requi red equi pment for ganmes —Volley Ball, Kho-Kho and Tabl e-Tennis. The
coll ege has a regular Assitt. Professor in Physical Education, who prepares
teans for participation in various sports, Kho-Kho, Kabaddi, and athletic
events. The Assitt. Professor in physical education has specialization in yoga
and she prepares students in yoga al so. The coll ege has a transparent nethod
for the selection of various teans.

https://www.ipcjjr.org/Computer_Lab.aspx#

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fee Concession by 242 900027
frominstitution the Col | ege
Fi nanci al Support
from Gt her Sources
a) National Post Matric 32 458086
Schol arshi p
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling

activities



https://www.ipcjjr.org/Computer_Lab.aspx#
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4387_Scholarships_1583998058.xlsx

2018 0

0

0

2019 0

0

0

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
000 0 0 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 67 B. A, B. Com Art, M D. Uni ver si M A, M Sc,
B. Sc(Med Non-| Conmerce, ty, Rohtak [M Com B.Ed,
Med) B.S. W Sci ence MBA
Soci al Work
2019 112 B. A, B. Com Art, M D. Uni ver si M A, M Sc,
B. Sc(Med Non-| Commerce, ty, Rohtak |M Com B.Ed,
Med) B.S. W Sci ence VBA
Soci al Work
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Mat hemati cs Qui z

Activity Level Number of Participants
Sci ence Quiz Col | ege Level 16
Conmer ce Qui z Col | ege Level 21
Col | ege Level 12

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/4387_Progression_1583999645.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4387_Activities_Organised_1584003807.xlsx

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students el ections were banned in the state prior to the session 2018-19 and it
is only this year that proper election of student’s council held in the nonth
of COctober 2018. Before this session, the representatives fromeach class were
el ected by raising hands in the class and one volunteer from each class was
nonm nated to participate in the admnistrative activities of the college. The
students contribute in organizing inter class quiz contest, talent finding day
of the college and ot her progranmes being organized fromtine to tinme. In some
programes, the students conduct the proceedings of the function and this
devel ops their self-confidence, self-respect and respect for others. The
students give their suggestions regarding nmaintenance in the college and thus
contribute in the adm nistrative working of the coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

I ntroduction of the Institution Qur governing body is sincere in executing the
pl an and policies which ainms to fulfill the vision and m ssion of coll ege.

Vi si on No education beconmes socially productive unless it breaks the barriers
of caste, creed, and class across society. The Institution was started with a
vision to enmpower wonmen to develop a capacity to think, |ead and change the
soci ety and make this world a beautiful place to live in, through Self-
Real i zati on. M ssion To provide quality higher education with noral values to
strengt hen wonen, especially the rural and |l ess fortunate, who can well bear
the responsibilities of the emerging professional Environnent. To create,
preserve and di ssemi nate know edge to build conpetitive capability for socia
and econom c devel opnent of wonen and society at |arge and contribute to nmake
quality life. The vision and mssion of |I. P. college for wonen, Jhajjar
relates to the advance in education, and focus on the catering needs necessary
for the education system In regards to the staff to vision and m ssion focus
on the quality of faculty as no biased decision are need on the basis of caste,




creed of an individual, which resulted in performance of achi evenent of
students. Al the faculty nmenbers are equally respected. In relation to the
student’s vision and m ssion focus on the followi ng of canpus procedures.
Students are taught basic rights which reflect themto devel op | egal
under st andi ng between soci ety and thensel ves. No student is hunmiliated on the
basis of caste. Effective |eadership by setting values and participative
deci si on maki ng process is key not only to achieve the vision, mssion and
goals of the college but also in building organizational culture. The formal
i nformal arrangenents in the college to co-ordinate the academ c and
adm ni strative planning and i nplementation reflects the institutions efforts in
achieving its vision. The involvenent of the |eadership in ensuring the policy
statenment and action plan for fulfillnment of the stated m ssion. The various
procedures adopted by the college to nonitor and eval uate policies and pl ans of
the college for effective inplenentation and inprovenent fromtine to tinme are
di scussed. Details of the academ c | eadership provided to faculty by the top
managenent, the college strategy to groom | eadership at various |evel

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Collaboration |The NSS wing is headed by Ms. Sapna who
conducts all the activities during the
academ c year. The coll ege participated
in Swatch Bharat Abhiyan on 21.12.2018
at village kot. It was a seven days
canmp from 21.12.2018 to 27.12.2018. It
i ncluded 67 students and 2 teachers in
the process. Then the college nade its
contribution to Beti Bachao Beti Padhao
Abhi yan on 25.12.2019 at vill age
Jondhi. It was also a seven day canp
and included 58 students and 2
teachers. This strategic plan gives a
detai l ed anal ysis of NSS and YRC
activities conducted during the year
2018-19. In addition to NSS our college
also initiates participation in various
YRC activities in college as well as
out side college. The follow ng
activities/canps were initiated in the
year 2018-2019. Date Duration
Camp/ Wor kshop 04.01.19 to 09.01.19 05
days Heal th Awareness canp 29.01.19 to
04.02. 19 07 days Health Training canp
11.02.19 to 15.02.19 05 days Health
Training canmp 26.02.19 01 day Health
and Hygi ene 05.04.2019 01 day Anaem a
04.06.19 to 10.06.19 07 days Health
Trai ni ng Canp

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent Sel f




Adm ni stration Sel f

Fi nance and Accounts Ms. Asha Rani

St udent Adni ssion and Support St at e Gover nnent

Exam nati on

M D. University, Rohtak

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Neel am Rani One Day Director of 0
Nat i onal Hi gher
Sem nar on Educat i on
I ndi an Nati onal Har yana
Freedom Movenen
t-Multiple
Di nension tion
2018 Ms. Sapna One Week M D. University 0
Wor kshop on Roht ak
Resear ch
Met hodol ogy in
Soci al Sci ence
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for

teaching staff | non-teaching
staff
2018 Ni | Onli ne 18/ 06/ 2018 |18/ 06/ 2018 0 2
Admi ssi on
( DHE,
Har yana)
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Et hi cs and 30 05/ 10/ 2019 05/ 10/ 2019 01
Psychol ogy
No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching




Permanent Full Time Permanent Full Time

26 26 11 11

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

0 P.F. ESIC (06) Post Matirc Schol arship
Fee Concessi on

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Indira Priyadarshini college for Wonen, Jhajjar has a nechanismfor interna
and external audit. we have our own internal audit mechani smwhere interna
audit verifies and certifies the entire Inconme and Expenditure of the college
each year .Likewi se an external audit was also carried out by the regul atory
authority i.e. by Mharishi Dayanand University ,Rohtak in the year 2018-19. The
college regularly follows internal and external financial audit system

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Ext er nal Yes | QAC
Experts
Adm ni strative Yes Ext er nal Yes | QAC
Experts

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. To work for the welfare of the students, teachers and for the devel opnent of
institution. 2. To foster and pronpte good rel ationship anong the nenbers of
the teaching staff, student and parents of the students. 3. To institute
schol arshi ps, prizes, nedals etc to benefit students showi ng a high proficiency
in their studies and co- curricular activities.

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Al the departnments to framework their autonony as in conpletion of
syl I abus, continuous eval uati on and renedi al actions. 2. Continuous internal
eval uati on through pre university exans before the nain exans i s running
successfully to inpart student centric education and to provi de enhanced
| earning opportunities to match the students schol astic needs and aspirations.




3. The student support such as grievance redressal and special support to the
deserving weaker students in the high fee/self financing programes is given
due enphasi s.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
No

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Ef fective 21/ 07/ 2018 21/ 07/ 2018 21/ 07/ 2018 6
Teachi ng and
Lear ni ng
2019 Conpl eti on 23/ 02/ 2019 23/ 02/ 2019 23/ 02/ 2019 8
of Syl | abi

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Heal t h 16/ 02/ 2019 16/ 02/ 2019 450 0
Regar di ng
I nf ormati on on
Topi c
Mensur ati on
Wnen' s Day 08/ 03/ 2019 08/ 03/ 2019 350 0
Report on Fit 02/ 10/ 2019 02/ 10/ 2019 200 0
I ndi a and
Cleanliness Dry

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Not avail abl e

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
Rest Roorms Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
students

address taken to




locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 27/ 07/ 201 01 Door to |Cl eanness 55
9 Door Canp of
ai gni ng Soci ety
2019 1 1 27/ 07/ 201 01 Awar eness |Awar eness 55
9 Rally in of
Comuni ty [Educati on
and
heal t h
2019 1 1 27/ 07/ 201 01 Wat er Con | Usage of 55
9 servati on Wt er
2019 1 1 27/ 07/ 201 01 Bi 0- Gas P | Usage of 55
9 roduction| Organic
Resour ces
2019 1 1 27/ 07/ 201 01 Tree Pl an |Pol [ ution 55
9 tation |Free Envi
ronnent
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Et hi cs Rul es

19/ 06/ 2018

The college is greatly
concerned with ethics and
morality. At the time of

adm ssion students are

circul ated the code of
conduct of the college
and the rules of the
uni versity regarding
syl | abus, schene of
exam nation and ot her
general rules which are
followed strictly by the
students and the coll ege.
The students are expected
to cone al ways cl ean
properly dressed and two
days (Monday and Tuesday)
in the college uniform as
prescribed. Students are
expected to behave
properly anong thensel ves
and also in the class.
The students are expected
to attend their class
regul arly and uses
library also. Stress is
two follow norality in
life.

7.1.6 — Activities conducted for promotion of universal Values and Ethics



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4387_Inclusion_1584086960.xlsx

Activity Duration From Duration To Number of participants
Lecture on Ethics 05/ 10/ 2019 05/ 10/ 2019 142

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree Pl antation

Pl asti c Ban

Sol ar Lanp

Maki ng Manure out of Dry Leaves of the college

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

A Title of Best Practices: - 1. Mrning assenbly and student’s uniform B.
bj ectives of the Practice: - Wien the day starts with positivity and sounds of
har nony, peace and spirituality, it brings a sense of giving out best for the
day. CQur college believes why to constraint prayers and morning positive vibes
to just schools, let the good habits follow throughout life tinme. Five mnutes
nor ni ng assenbly charges up the students and teachers for rest of the day.
Every day prayer is sung related to different religions, keeping in mnd the
i nportance of secularism Every religion is at par for every student in our
coll ege. Inportant days and dates for instance Wonen's Day, Hindi D was,
Mahat ma Gandhi Jyanti, Dr. B.R Anbedkar Jyanti and festivals irrespective of
any religion are being acknow edged in the assenbly. Monday and Tuesday dress
code is being followed by the students keeping in the mnd all the students are
equal regardless of their financial status. The students are taught to respect
each other on grounds of know edge and seniority not what pocket says. Equality
is inbibed through this practice. Before third |l ecture two m nutes neditation
is practiced which is inportant for self realization, concentration in |earning
and heading towards spirituality. C. The Context: - The challenges that were
faced before inplenenting these practices were: - 1. Students urged that in
col l ege norning assenbly should not be an obligation but slowy and steadily
students thensel ves started attending the assenbly. 2. Students were not in
favour of uniformin the beginning but then they realized the inportance of
equality. Secondly they have to wear for just two days, other days they are
free to wear of their own choice. So now this practice is happily practiced by
the students and they respect this change. D. The Practice: - Education is
deeply related to spirituality. Wen our m nd and body is one our concentration
increases and this directly help students to learn their lessons fast, this is
possi bl e due to norning assenbly and neditation. Positivity nmakes students
fight with their defeat and stand back to fight again and achi eve success.
Swam Vi vekananda Sai d, “Awake arise and don't stop until the goal is not
achieved.” E. Evidence of Success: Meditation practice now appears in the
personality of students. This lead to excellent result and better participation
of students in each and every field along with their studies. And every student
to I ove and respect each other w thout having any econonic gap and they |love to
share their belonging with each other. F. Probl ens Encountered and Resources
Required: - 1. For yoga/neditation carpets needed were arranged. 2. Students
were reluctant in performng prayers at college level. 3. Even students did not
want to wear uniformin college in the starting. 4. Few students did not enjoy
nedi tati on session and even did not attend. Best practice-02 A Title of Best
Practices: - 1. Interdisciplinary lectures. B. Objectives of the Practice: -
This practice is perfornmed by the staff during the preparatory holidays before
the senester exans. |In this practice, teachers prepare a topic of their
rel evant subject, present the topic before the nmenbers of staff and thus share



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4387_promotion_activities_1584002867.xlsx

their know edge. The other teachers ask the questions pertaining to the topic
and adds to the know edge of each other. This way they know about ot her
subjects as well as their own. This eventually leads to the better
under standi ng of different subjects. It is always beneficial and hel pful to
recei ve know edge. The teachers becone capable in each subject at |east they
get to know the basics of the subject which builds their confidence. As APJ
Abdul Kalamrightly said, “Learning gives creativity, Creativity leads to
t hi nki ng Thi nki ng provi des know edge Knowl edge nakes you great.” C. The
Context: - In the beginning the staff was reluctant and did not appreciate the
i dea of the principal. But gradually they enjoyed the idea. During these
| ectures the ideas on social problens and issues are al so exchanged. D. The
Practice: - This practice is now appreciated by the staff as this has given
them a chance of exposure and has devel oped their skills. It is always
beneficial and helpful to receive know edge. E. Evidence of Success: Teacher
strengt hened their confidence as they get to know about other subjects as well
and many current issues were discussed which increased their know edge about
current affairs. Now staff is very co-operative and friendly with each other as
they get to interact with each other during this interdisciplinary lectures. F.
Probl ens Encountered and Resources Required: - 1. Teachers thought this would
be time consuming and they were less interested in this practice. 2. Sone tine
teachers thought why to study other subjects but they recognized |ater that
this will add to their know edge.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv. ipcjjr.org/ Conmttee.aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Knowl edge has no equi val ence. The col |l ege was setup by a group of educated
persons with the vision to dissem nate know edge across the society breaking
the barrier of caste, creed and religion resulting into universal brotherhood.
The nmanagenent of the college believes in equity, justice and fair play. The
managenent has persons and advi sors belonging to different caste and creed
nanely Dr. H S. Yadav, Sh. Virender kaushik, Dr. Aruna Saini, Ms. Anita
Singhal etc. The selections of the teachers are nade on nmerit irrespective of
caste and creed and faculty nmenbers are fromdifferent religion. The college is
a amal gamation of tradition and nodernity. No one can renounce tradition as it
is the accunul ated know edge of the long ages. “Respect to the elders and | ove
for younger” is one such tradition, the students of the college adheres too.
Second, they follow the instruction of the teachers and obey their parents.
They don’t sober and confortable for their own pleasures instead of pleasures
of the others. This is their strength and thus the strength of the college.
Vision of the college is realized in this way. Mddernity is the other strategic
poi nt that breaks the barrier of caste and creed and nake the students |iberal
lively and | ovable. Rationality is the touch stone of the thought or system To
be nodern is to be rationale. To think rationally to behave relationally is
nodernity. Ritual dognmas, false ideas and superstition have no roomin the life
of the students. The managenent is well conversant with the idea that
scientific know edge is the panacea for all these ills and hence science stream
was setup in the college in the year 2014-15. It is not enough, the nmanagenent
of the college invites eninent science teachers to expose fal se ideas and
superstition. The aimof the whole exercise is to lift, uplift and over lift
the |l ast student to growinto a better world citizen and |ive a beautiful and
peaceful life.



https://www.ipcjjr.org/Committee.aspx

Provide the weblink of the institution

https://wwv. ipcjjr.org/ Conm ttee.aspx

8.Future Plans of Actions for Next Academic Year

Action plan of the college for the session 2019-20 as di scussed and decided in
the neeting of 1 QAC held on 20.09.2019. Since the college is affiliated with M.
Uni versity Rohtak, the college shall have to follow the rules and regul ati ons
regardi ng adm ssions, syllabi, semester system of exam nation, class test and
presentation for internal assessnent etc. No doubt, the college has been worKking
properly and contributing to the society for wonen’s education particularly in
rural area. But there is always scope for betternent and inprovenent. The coll ege
pl ans the follow ng action plans for the com ng session: - 1. To inprove the
Academ ¢ performance of all the classes by notivation, conducting class test,
inter class quiz contest and giving test. These days the students do not devote
proper tinme for reading/ studying (Due to the use of nobile etc.), so the college
plans to notivate the students by giving themprizes for the use of library on

the basis of the attendance of the library. During tutorials the students will be
notivated to work hard to performbetter. 2. The action will be taken on the
f eedback report of the students, staff and the parents. Students will be

notivated to take part in different cultural activities and conpetitions so that
they may get exposure and inprove their know edge and expression. 3. To organize
inter class conpetition, cultural programre and this year specially the 150th
birth anni versary of Bapu Mahatama Gandhi by organi zing informative and
interesting programmes to informthem nore and nore about the policies of

Mahat ama Gandhi and develop in themthe feeling of secularism The college
managenent strongly believe in caste | ess society. There is no differentiation on
the basis of cast and religion anong the staff and the students. 4. To appoint
regul ar teaching staff through the dully constituted comrittee as the regul ar
wel | paid faculty woul d possess the tinme, training and job security, which wll
provi de effective nethods of teaching and | earning and will devel op skill anpbng
the students so that they nay get the opportunity for placenent.



https://www.ipcjjr.org/Committee.aspx
http://www.tcpdf.org

